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ABSTRACT 
The shrinking student numbers in IS programs in developed countries have created a crisis for 
the IS profession. In this paper, we explore how offshoring is affecting the IS discipline both 
directly and indirectly and show some of the major causes behind the relocation of IS work. Our 
primary message is that while offshoring has impacted the location of some IS tasks, this has not 
led to the demise of the field. Indeed, in contrast to the public conception, the statistics show 
there are more IS jobs now than ever before in developed countries. 
We explore what can be done to better prepare the field for the offshoring challenge and to align 
the rather negative public perception of the future of the IS field with reality. While simple IS tasks 
such as coding can be commoditized and are therefore vulnerable to offshoring, other significant 
pieces of IS work (e.g., business modeling/IS business analysis) are “customer-facing” with high 
levels of complexity. The latter are less vulnerable to commoditization and consequently less 
likely to be offshored. We recommend that the academic IS community focuses more on 
producing these customer-facing IS personnel that organizations will increasingly look for. We 
offer some suggestions for stakeholder groups in the field to address the key challenges they 
face. 
Keywords: outsourcing, offshoring, IS discipline, crisis, recommendations 
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 I. INTRODUCTION 
The declining state of the IS field1 as manifested in the shrinking IS enrolments in tertiary 
education constitutes a major crisis for many stakeholders. Even allowing for typically cyclical 
student numbers in the U.S. and other English-speaking countries (but also to some extent in 
Europe), we do not see much of an upturn in IS students — an upturn which is much needed for 
a vibrant IS community.  
The crisis seems at least partially driven by the consequences of and the late reaction to IS 
offshoring2 and the perception that there are no jobs for our IS graduates. This perception — in 
our eyes a misperception — has been the start of a vicious circle: It not only directly causes lower 
student numbers. In turn, the falling enrolments compound the problem shifting it from one of few 
job opportunities to one of insufficient numbers of IS graduates and forcing companies to go 
offshore to fill their IS needs [Ives 2005]. 
Parents and young people have the impression that all IT jobs are going offshore, 
but only 2 percent U.S. IT workforce is being offshored currently . . . With fewer 
young people entering IT and baby boomers reaching retirement age, there's a 
net shortfall . . . Through necessity we may need to offshore jobs. [Noble, 2007, p. 
17] 
In an effort to offer some analyses and propose some solutions for the IS field to overcome the 
current state, this paper is structured as follows: We next describe IS offshoring and the 
perception of too few IS jobs as causes for the crisis in the IS discipline. Then we suggest and 
investigate ways of how the IS discipline and its major stakeholder groups could respond to the 
crisis. We conclude with a short summary and an outlook to the future. 
II. DRIVERS OF THE CRISIS IN THE IS FIELD 
In 2003, Hirschheim and Klein saw, on the one hand, that the IS field had the potential to grow 
and become one of the most important areas for business since no organization could ignore the 
inexorable development and application of new information technology and expect to survive. On 
the other hand, they suggested that the IS field was at a crossroads. Citing Markus [1999], who 
had asked “What happens if the IS field as we know it goes away?” they argued that the field 
needed to consider its future as there were ominous, but conflicting signs.  
Along those lines, many scholars in the IS community have identified and described a crisis in the 
field. Several papers have offered explanations for the crisis [e.g., Benbasat and Zmud 1999; 
Davenport 1999; Markus 1999; Watson et al. 2000; Alter 2003; Hirschheim and Klein 2003; 
DeSanctis 2003; Sandvig et al. 2005; Hirschheim 2006; Neufeld et al. 2007].  
We assume that a good part of the crisis lies in the perception of a lack of IS jobs. As future job 
market expectations heavily influence the decision to enter a field of study by prospectus students 
and their parents, the perceived lack of IS jobs might have caused the massive decrease in IS 
majors (by 50 to 85 percent from 2000 to 2005 with an average drop of 66 percent [Ives 2005]). In 
response to the decrease in IS majors, many universities no longer support a vigorous and 
expanding IS group. Several U.S. universities removed the “core” IS course from the MBA 
program, leading some IS skills to migrate to other business disciplines [Ives et al. 2002]. Many 
U.S. business school deans have adopted the disturbing belief that IS as a separate field is no 
longer necessary.3 
                                                     
1  We use the terms field and discipline interchangeably in this paper. 
2  Sometimes referred to as outsourcing overseas or offshore outsourcing. 
3  On a slightly more positive side, though, Bradford [2006] revealed that “43 out of 45 U.S. 
business school deans interviewed believed that it is critical for executives of the future to 
have a clear understanding of how IS affected business and society.” 
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But the prospective students’ assumption underlying the chain of events may be false; the 
expectation of a lack in IS job opportunities is mistaken. Recent employment data suggest an 
abundance of IS jobs in the Western world for the foreseeable future [Aspray et al. 2006; 
Chabrow 2006a; Holahan 2007]. IS jobs are likely to be among the 10 fastest growing between 
2004 and 2014 [U.S. Bureau of Labor Statistics 2005]. IS employment is at an all-time high of 
3.472 million [Chabrow 2006b], with IS unemployment being down to 2.5 percent just marginally 
above the all time low of 2.3 percent in 2001. Nevertheless, the misconception is serious and 
overwhelming as it overrides job market facts. 
We think that a major reason for this misconception is the burgeoning growth of offshoring4 and 
its perceived implications on jobs in the IS field. Offshoring has become a centerpiece of the 
political globalization debate and the ongoing coverage in the press. For instance, in 2003, the 
business press reported that about 50 percent of IS jobs would be offshored to off- and near-
shore destinations in the next 10 years due to the labor cost arbitrage between the developed 
and the developing nations [Business Week 2003; USA Today 2003]. But what types of IS jobs 
would be subject to offshoring?  
In the IS field, there are two major types of commoditized work currently being offshored or likely 
to be offshored: information processing activities and information systems services. Information-
processing activities relate primarily to transaction- and data-processing projects such as help-
desks and call centers and are sometimes referred to as teleworking services. Information 
systems services are concerned with software development activities: the analysis, design, 
implementation, and maintenance of information systems.  
One could argue that IS is likely to follow the path taken by the textile and automobile parts 
industries [Harrison and McMillan 2006], where complete production lines or components with 
perfectly defined interfaces, like tires, seats, and even more complex auto parts such as engines 
and gearboxes, were offshored [Mann 2005]. In the IS field, simple coding of well-specified 
programs could be treated as a commodity and sent abroad — similar to commoditized tasks in 
manufacturing and the textile industries [Carr 2003]. However, for IS software development to 
resemble assembly lines (so-called software factories), it would have to have clear development 
specifications.  
Alternatively, it could be argued that, instead of following blue collar work such as textile and 
automobile parts, IS would follow other knowledge work areas such as accounting, HR, and 
medicine [e.g., Sheshabalaya 2004; Friedman 2005]. To the degree that IS work can be 
commoditized, this argument is compelling. In many blue and white collar fields, the process of 
commoditization has been underway for many decades and is most likely irreversible. Firms of all 
sizes are rushing overseas to have their commoditized work performed by offshore vendors 
[Sahay et al. 2003; Krishna et al. 2004; Carmel and Tjia 2005].  
But, even though information processing and information systems services are potentially suitable 
to be offshored, much of the remaining IS work, usually demanding contextual knowledge, cannot 
be codified and digitized [Nicholson and Sahay 2001] and therefore is likely to remain on-site.  
Thus the need for customer-specific, contextual knowledge may hinder large-scale offshoring. 
Many IS tasks require direct proximity to the customer. For instance, IS software development 
requires clear development specifications which we believe need to be analyzed and constructed 
                                                     
4  Global IS offshoring, sometimes short for offshore outsourcing, with respect to knowledge 
work is a relatively new phenomenon, which became a workable mainstream strategy in the 
1990s when digital information could be transported cheaply and efficiently. IS offshoring 
refers to the migration of all or part of the development, maintenance and delivery of IS 
services to a vendor that is located in a country different from that of the client [Dibbern et al. 
2004]. Offshoring typically involves the movement of these services to countries like India, 
China and Eastern Europe where professional wages are significantly lower.  
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together with the customer on-site. Business modeling and co-designing interfaces with 
customers requires both domain-specific knowledge and intense interaction with customers. 
Hence, such IS development work makes physical proximity to customers essential. Such 
complex, customer-facing activities are intractable to codifying and sending offshore. Customer-
facing jobs induce skill requirements moving from traditional programming to (1) business domain 
knowledge for business process and business event modeling; and (2) more conventional IS 
analysis and design [Curtis et al. 1992; Melao and Pidd 2000; Heuser 2005; Feldman 2005; 
Smith and Fingar 2003; Zwieg et al. 2006].  
Further, the need for local, culture-specific contextual knowledge may inhibit even simple 
processes from being standardized and offshored in a culturally independent way [WTO, 2005]. 
However, the requirement of cultural proximity is not per se a reason for IS jobs to stay onshore. 
To fulfill the cultural proximity requirements, there is evidence that US companies will offshore to 
Ireland and Israel, Spanish companies offshore to Latin America, and German companies  “near-
shore” to Eastern Europe [Farrell 2004; Financial Times 2004]. We thus question just how big an 
impact offshoring will really have on IS jobs. This is not to deny that a considerable number of IS 
jobs will be offshored, but because of the pervasiveness and growth of IT use in organizations, 
there is — and will continue to be — a significant on-shore need for IS talent. 
III. HOW SHOULD THE IS DISCIPLINE AND ITS STAKEHOLDERS RESPOND TO THE 
CRISIS IN THE IS FIELD? 
Many colleagues have offered suggestions on how to end the crisis in the IS field [Elliott et al. 
2002; Galliers 2003; Ferguson 2004; Agarwal and Lucas 2005; Heuser 2005; Feldman 2005; 
Markus 2005; George et al. 2005; McGee 2006; Zwieg et al. 2006; Abraham et al. 2006; Davis et 
al. 2006; Cederlund et al. 2007; Looney and Akbulut 2007].  
In this section we add to those by offering suggestions to the IS discipline and its main 
stakeholders, namely, (1) IS faculty; (2) academic IS associations and schools; (3) corporations; 
and (4) governments and governmental authorities. We focus on responding to a situation which 
is characterized by a misconception regarding the IS job market and in which commoditized IS 
tasks such as coding, support, and operations are already being offshored due to labor cost 
arbitrage and the abundance of quality talent in those offshore locations. 
IS FACULTY 
As protagonists of the discipline, IS faculty need to assist in (1) correcting the public perception 
that IS is not a good career choice because there are no jobs for our graduates; (2) changing the 
IS curriculum; and (3) capitalizing on its first-mover academic knowledge of IS offshoring. 
Help in correcting the public perception that IS is not a good career choice because there 
are no jobs for our graduates. The IS field needs to overcome the perception in the heads of 
prospectus students and their parents that there is a lack of IS jobs. The U.S. Bureau of Labor 
Statistics [2005] estimates that by 2014 the IS industry will have more than 1.3 million job 
openings. Therefore, IS faculty need to spread information about the actual situation such as 
salaries, the number and scope of jobs on offer, and the attractiveness of jobs that span business 
units. These are persuasive reasons for students to major in IS and thus should serve as 
marketing arguments that IS faculty need to convey to prospectus students and their parents. IS 
faculty should consider visiting high schools and talk to freshmen about IS careers. Also, they 
should be more involved with IS student organizations, supporting recruiting, inviting and 
encouraging IS guest speakers, and inviting past graduates to speak on campus about their IS 
careers. In addition, current IS faculty should not underestimate the importance of developing the 
next generation of faculty. To this end, IS faculty must also tackle the misconception of a fading 
academic IS job market in the minds of actual and prospective IS Ph.Ds, so that the IS discipline 
will not suffer from a shortage of Ph.D graduates [George et al. 2005].  
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Change the IS curriculum. Once IS faculty have been successful in attracting students to major 
in IS, they need to offer attractive content based on an up-to-date curriculum. Changing the IS 
curriculum needs to better reflect global realities [McGee 2006] and focus more on why 
technology is valuable to an organization rather than on what the technology is or how it works 
[George et al. 2005]. The IS curriculum needs to include what McGee [2006] terms bright shiny 
objects as a ubiquitous part of IS programs. Just knowing the value of the technology is not 
enough to keep the students’ attention; it needs to be complemented with knowledge about the 
technology and how it works — reinforcing and developing concepts for students who have grown 
up digital [Tapscott 1997]. Curriculum changes to attract students must also consider offshoring-
induced modeling requirements in which customer-facing skills (e.g., IS business 
analysis/process modeling) become more critical.5 Having dealt extensively with development 
models, the IS discipline seems particularly well placed to perform such a teaching function. New 
business process redesign is a logical extension to information requirements analysis, IS design, 
and implementation. Beyond the content, the way IS faculty convey the content is also important. 
George et al. [2005] suggest that enthusiastic and entertaining professors and relevant content 
are key to attracting IS majors in the introductory IS courses and we would support their proposal.  
Capitalize on its first-mover academic knowledge of IS offshoring. IS offshoring may be the 
precursor to business process offshoring in many other industries which are just as little 
prepared. Hence, IS offshoring may give the IS field and thus IS faculty an ostensible first mover 
advantage which they can readily capitalize on. Taking the lead by teaching students offshoring 
might be a stepping stone on which the field could build. As an offshoring reference discipline, IS 
may offer general core offshoring courses, teaching students from other disciplines about the 
nature and challenges of offshoring. In particular, we could offer courses on managing offshoring 
relationships. Thus, IS offshoring could strengthen the role of IS departments in schools. 
ACADEMIC IS ASSOCIATIONS AND SCHOOLS 
In line with the previous discussion, academic associations need to sponsor academic leadership 
and endorse the initiation of IS curriculum changes. Taking some suggestions to a larger scale, 
the IS field represented through associations such as the Association for Information Systems 
(AIS) has made and needs to make suggestions to adjust courses and degrees focusing more on 
customer-facing activities [Ferguson 2004]. For instance, the AIS has spearheaded promoting 
courses and sponsoring competitions that reflect new global, social and technical trends, 
especially in the area of software development innovations and offshore outsourcing [Markus 
2005; www.aisnet.org/award/awards.asp].  
Further, publications, Web sites, mailing lists, and blogs encourage publishing and thereby 
spreading initiatives by individuals or groups. Especially in order to spread the information within 
the community and to schools, the AIS via its IS faculty members should take advantage of the 
AIS Web site (www.aisnet.org), the AISWorld mail distribution list, and the various articles in the 
                                                     
5  Several researchers have made concrete suggestions on how to change the IS curriculum to 
better reflect the offshoring-induced requirements. King [2004] suggested that the IS 
curriculum should be revamped so as to focus on three core areas: software interfacing, 
contract management, and strategic technology assessment. Davis et al. [2006] contended 
that the IS curriculum should be revised to include offshoring management as a key 
component, and that new specializations should be added to the curriculum, e.g., offshore 
infrastructure management, offshore system development management, offshore operations 
management, and offshore outsourcing management. Cederlund et al. [2007] argued that in 
IS education, project management skills especially those involving cultural differences 
between offshore IS vendors and on-shore clients must take center stage. Further, according 
to Hawking et al. [2001], international aspects (legal, cultural and language, etc.) of offshoring 
agreements needed to be incorporated in the IS curriculum in addition to strengthening the 
understanding of contemporary technologies and assessing their application suitability in 
specific business process contexts.  
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Journal of the Association for Information Systems [e.g., DeSanctis 2003; Galliers 2003; Davis et 
al. 2006; Hirschheim 2006] and in the Communications of the Association for Information 
Systems [e.g., Lucas 1999; Watson et al. 2000; Ives et al. 2002; Alter 2003; George et al. 2005; 
Markus 2005; Sandvig et al. 2005; Abraham et al. 2006; Cederlung et al. 2007; Looney and 
Akbulut 2007; Neufeld et al. 2007]. The AIS should encourage its members to offer further 
educational articles about IS content. 
Schools then need to take steps to implement curriculum changes as some have already done: 
For instance, driven by the initiatives of a number of IS faculty (e.g., Mary Lacity, Beena George, 
Natalia Levina, Sirkka Jarvenpaa), schools such as the University of Arizona and MIT have 
developed and implemented undergraduate and graduate outsourcing courses to convey to 
business students the myriad issues surrounding outsourcing and offshoring. A combined 
business process management course by Indiana University and the University of Brandenburg in 
Germany requires students from both universities to collaborate [McGee 2006]. Another example 
is at Marquette University where a project management course is taught jointly with a university in 
India. At the University of St. Thomas, they take their IS students on a field trip to India. 
CORPORATIONS 
In 2003, according to the U.S. Department of Homeland Security, there were 217,340 H-1B visas 
granted for foreign specialty workers. Of these, more than 38 percent were for computer-related 
jobs [WTO 2005]. If these visas are restricted in the future which seems likely for security 
reasons, then corporations will be squeezed from both directions: by a lack of indigenous IS 
graduates and an inability to tap into skilled people from overseas [McGee 2006a]. Assuming that 
corporations require IS talent to become successful, insufficient onshore IS talent would lead 
employers to search offshore. In any longer term, the perception and certainly the believe that 
jobs are moving offshore would likely create a hiring vacuum for corporations and ultimately turn 
originally erroneous perceptions into reality. 
Corporations via their public relations departments should try to promote and raise awareness of 
the number of IS graduates needed by writing articles in major newspapers and magazines 
touting the number of IS jobs available. Further, corporations should offer a greater number and 
more attractive internships, which provide an excellent and cost-effective way of 'trying out' 
prospective hires and at the same time help university IS departments to attract and retain good 
students. They could also make their IS personnel available to talk to IS student organizations 
and lecture in classes, talking about careers in IS and covering the importance of IS with regard 
to many business activities, the involvement of new technologies, and the importance of global 
interactions. IS personnel may possibly even team teach IS classes. Corporations would gain 
from the newly achieved familiarity in their recruiting efforts. 
GOVERNMENTS AND GOVERNMENTAL AUTHORITIES 
In a world where IS skills and technologies are global, western governments cannot do much to 
prevent the free movement of IS work. In the long run, they will have to accept that all countries 
enjoy gains from trade by opening up to the global job market. However, governments need to 
take proactive steps to better prepare the developed nations for trade. They need to target 
resources at tertiary education establishments to produce the kinds of IS graduates that the 
internal (national) markets need. For instance, the concern over the few students majoring in the 
so-called science, technology, engineering and mathematics (STEM) areas in the U.S. [Fender 
2006] has led the U.S. government to intervene in all areas of primary, secondary and tertiary 
education, partially by awarding NSF scholarships in the STEM areas 
(www.nsf.gov/pubs/2006/nsf06527/nsf 06527.htm). 
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Perhaps, governmental authorities may want to consider IS professionalization.6 But judged this 
way, IS cannot claim to be a true profession. Comparing IS and software production with 
established professions (e.g. law, accounting, medicine) we see no comparable body authorized 
by the state which has a monopoly of knowledge and which can sanction entry. Software is a 
universal product that can be built anywhere in the world where IS and expertise reside. 
Combined with communication technology we can see that (at least superficially) there are few 
barriers to offshoring activities.7 The IS discipline is practitioner-based, reliant on experience and 
expertise. Differing from other fields, IS and in particular IS software development produce 
software standards and certification (e.g., ISO, CMM) that rarely serve as product quality signals 
chosen by software companies. In IS, no institution has been authorized by governmental 
authorities to hold a monopoly of knowledge and control entry sanctions. It is debatable whether 
professionalization of IS work — especially software development — might help developed 
countries to control offshore movements. It might hold back western companies from offshoring. It 
might require that Indian IT specialists, for example, train in the developed countries and thus 
increase enrolments, but it might also increase the bar and thus the labor cost even more and 
thus encourage offshoring to complete software development and maintenance activities.  
IV. SUMMARY AND OUTLOOK 
Returning to Blake Ives’ original concern that: “Student disinterest appears to be increasingly 
caused by the perception, rather than the reality, of too few jobs,” the reality we found is that the 
IS industry in developed countries is performing reasonably well, despite what most of the public 
seems to think. And the demand for IS graduates is buoyant. The irony is that the dearth of 
graduates in developed countries is forcing recruiters to seek IS staff from abroad. Ultimately, if 
we don't correct this perception, then we run the risk of being marginalized and eventually, 
dispersed. It is our belief that organizations cannot be successful without IS talent. If there is no 
IS talent here, where will they find the talent? Most likely employers will find it in the low-waged 
eastern and far east countries; but what are the longer-term implications of this? The real concern 
is that if enough people believe that jobs are moving offshore this will ultimately create a vacuum 
for the developed nations. And what were originally erroneous perceptions will become the new 
reality. 
Confronted with that irony, our paper outlined suggestions for four major stakeholder groups in 
the IS field, namely IS faculty, academic IS associations and schools, corporations, and 
governments and governmental authorities to respond to the crisis and turn the IS field into a 
vibrant community in spite of or perhaps because of the seemingly irrevocable progress of 
offshoring in the world. We hope everyone takes up this challenge — sooner rather than later. 
REFERENCES 
Abraham, T., C. Beath, C. Bullen, K. Gallagher, T. Goles, K. Kaiser, and J. Simon. (2006). “IT 
Workforce Trends: Implications For IS Programs,” Communications of the AIS 17(50), pp. 
1147-1170. 
                                                     
6  A profession is a body authorized by the state that controls and polices its area of expertise 
and — where appropriate over time — redraws its boundaries. It needs to create arenas of 
jurisdiction, to set out a means of producing appropriately qualified entrants to the profession 
with respective entry barriers, and to create and maintain a monopoly of professional 
knowledge. In professions such as accountancy, medicine, and law, there are major barriers 
to entry and self-regulation is the norm [Larsen 1997; MacDonald 1995; Feagin 1999; Meffe 
2001; Newman and Westrup 2005]. Professions led the way when it came to innovations such 
as offshoring of accounting services, for example.  
7  But see Sahay et al. [2003] and Nicholson and Sahay [2001] for a discussion of cultural and 
other impediments to offshoring. 
Communications of the Association for Information Systems (Volume 20, 2007) 824- 835 831 
Offshoring and its Implications for the Information Systems Discipline: Where Perception Meets Reality by R. 
Hirschheim, C. Loebbecke, M. Newman & J. Valor 
Agarwal, R. and H. Lucas, Jr. (2005). “The Information Systems Identity Crisis: Focusing on High-
Visibility and High-Impact Research,” MIS Quarterly 29(3), pp. 381-398.  
Alter, S. (2003). “18 Reasons Why IT-Reliant Work Systems Should Replace ‘The IT Artifact’ as 
the Core Subject Matter of the IS Field,” Communications of the AIS 12(23), pp. 366-395. 
Aspray, W., F. Mayadas, and M. Vardi. (2006). “Globalization and Offshoring of Software: A 
Report of the ACM Job Migration Task Force,” ACM Report, ACM 0001-0782/06/0200. 
Benbasat, I. and R. Zmud. (1999). “Empirical Research in Information Systems: The Practice of 
Relevance,” MIS Quarterly 23(1), pp. 3-16. 
Bradford, D. (2006). “IT Back on the MBA Agenda,” The Financial Times, July 23. 
Business Week. (2003). “Outsourcing Jobs: Is it Bad?” August 25. 
Carmel, E. and P. Tjia. (2005). Offshoring Information Technology: Sourcing and Outsourcing to a 
Global Workforce, Cambridge, UK: Cambridge University Press. 
Carr, N. (2003). “IT Doesn't Matter,” Harvard Business Review (81)5, pp. 41-49. 
Cederlund, J., R. Kauffman, R. Kohli, L. Markus, N. Melville, and P. Pavlou. (2007). “Global 
Sourcing of IT Services: Necessary Evil or Blessing in Disguise?” Communications of the AIS 
19(14), pp. 278-293. 
Chabrow, E. (2006a). “You Call Yourself a Manager? Well, You're Not Alone,” InformationWeek, 
January 16, www.informationweek.com/story/show Article.jhtml?articleID=177100274 
(current Nov 7, 2007). 
Chabrow, E. (2006b). “More US Workers Have IT Jobs Than Ever Before,” InformationWeek, 
April 24, p. 40. 
Curtis, B., M. Kellner, and J. Over. (1992). “Process Modeling,” Communications of the ACM 
35(9), pp. 75-90. 
Davis, G., P. Ein-Dor, W. King, and R. Torkzadeh. (2006). “IT Offshoring: History, Prospects and 
Challenges,” Journal of the AIS 7(11), pp. 770-795. 
DeSanctis, G. (2003). “The Social Life of Information Systems Research: A Response to 
Benbasat and Zmud's Call for Returning to the IT Artifact,” Journal of the AIS 4(7), pp. 360-
376. 
Dibbern, J., T. Goles, R. Hirschheim, and B. Jayatilaka. (2004). “Information Systems 
Outsourcing: A Survey and Analysis of the Literature,” DATABASE 35(5), pp. 6-102. 
Elliot, S., D. Cecez-Kecmanovic, J. Fisher, and R. Kay. (2002). “IS: A Discipline in Crisis,” 13th 
Australasian Conference on Information Systems, Melbourne, AU, December 4-6, pp. 469-
480. 
Farrell, D. (2004). “Beyond Offshoring: Assess Your Company's Global Potential,” Harvard 
Business Review 82(12), pp. 82-90. 
Feagin, J. (1999). “Soul Searching in Sociology: Is the Discipline in Crisis?” The Chronicle of 
Higher Education 46(8), p. B4. 
Feldman, S. (2005). “The Impact of Services on Electronic Commerce,” Academy of Management 
Conference, Honolulu, HI, August 7. 
Fender, J. (2006). “Hard Sciences — Difficult Gatekeeper Courses Mean Lower Graduation 
Rates,” The Advocate, Baton Rouge, August 6, A1-A6. 
Communications of the Association for Information Systems (Volume 20, 2007) 824- 835 832 
Offshoring and its Implications for the Information Systems Discipline: Where Perception Meets Reality by R. 
Hirschheim, C. Loebbecke, M. Newman & J. Valor 
Ferguson, E. (2004). “Impact of Offshore Outsourcing on CS/IS Curricula,” Proceedings of the 
Central Plains Conference of the Consortium for Computing Science in Colleges, Central 
Missouri State University, Warrensburg, MO, April 2-3, pp. 68-77. 
Financial Times. (2004). “IT Review,” December 1. 
Friedman, T. (2005). The World is Flat: A Brief History of the Twenty-First Century, New York, 
NY: Farrar, Straus & Giroux. 
Galliers, R. (2003). “Change as Crisis of Growth? Towards a Transdisciplinary View of 
Information Systems as a Field of Study,” Journal of the AIS 4(6), pp. 337-351. 
George, J., J. Valacich, and J. Valor. (2005). “Does Information Systems Still Matter: Lessons for 
a Maturing Discipline,” Communications of the AIS 16(8), pp. 219-232. 
Gopal, A., L. Beaubien, and T. Marcon. (2002). “Old Wolf, New Wool Suit: India, IT, and the 
Legacy of Colonialism,” Proceedings of the 23rd International Conference on Information 
Systems, Seattle, WA, December 14-17, pp. 525-532. 
Hawking, P., A. Ramp, and P. Shakletom. (2001). “IS'97 Model Curriculum and Enterprise 
Resource Planning Systems,” Business Process Management Journal 7(3), pp. 225-233. 
Harrison, A. and M. McMillan. (2006). “Dispelling Some Myths about Offshoring,” Academy of 
Management Perspectives 20(4), pp. 6-22. 
Heuser, L. (2005). “Systems in a Rapidly Changing Economy,” Keynote Presentation, European 
Conference on Information Systems, Regensburg, Germany, May 26-28. 
Hirschheim, R. (2006). “Special Research Perspectives Issue on the IS Core/Identity Debate,” 
Journal of the AIS 7(10), pp. 700-702. 
Hirschheim, R. and H. Klein. (2003). “Crisis in the IS Field? A Critical Reflection on the State of 
the IS Discipline,” Journal of the AIS 4(5), pp. 237-293. 
Holahan, C. (2007). “The Myths of High-Tech Outsourcing,” News Analysis, April 24, 
www.businessweek.com/print/technology/content/apr2007/tc20070424 _967747.htm (current 
Nov. 7, 2007). 
Ives, B. (2005). “Unpublished Survey among Senior Faculty of Leading IS Schools in the US on 
the State of IS Majors at their Various Universities.”  
Ives, B., J. Valacich, R. Watson, and R. Zmud. (2002). “What Every Business Student Needs to 
Know About Information Systems,” Communications of the AIS 9(30), pp. 467-477. 
King, W. (2004). “Outsourcing and the Future of IS,” Information Systems Management 21(4), pp. 
83-84. 
Krishna, S., S. Sahay, and G. Walsham. (2004). “Managing Cross-Cultural Issues in Global 
Software Outsourcing,” Communications of the ACM 47(4), pp. 62-66. 
Larson, M. (1977). The Rise of Professionalism: A Sociological Analysis, Berkeley, CA: University 
of California Press. 
Looney, C. and S. Akbulut. (2007). “Combating the IS Enrollment Crisis: The Role of Effective 
Teachers in Introductory IS Courses,” Communications of the AIS 19(38), pp. 781-805. 
Lucas, H. (1999). “The State of the Information Systems Field,” Communications of the AIS 1(5), 
pp. 1-6. 
MacDonald, K. (1995). The Sociology of the Professions, London, UK: Sage Publications. 
Communications of the Association for Information Systems (Volume 20, 2007) 824- 835 833 
Offshoring and its Implications for the Information Systems Discipline: Where Perception Meets Reality by R. 
Hirschheim, C. Loebbecke, M. Newman & J. Valor 
Mann, C. (2005). “Offshore Outsourcing and the Globalization of US Services: Why Now, How 
Important, and What Policy Implications,” Institute of International Economics, WP 3802-9. 
Markus, L. (1999). “Thinking the Unthinkable: What Happens if the IS Field as We Know it Goes 
Away?” in Currie, W. and R. Galliers (eds.) Rethinking MIS, Oxford, UK: Oxford University 
Press, pp. 175-203. 
Markus, L. (2005). “Introduction to the 2004 AIS Award Papers on Innovation in Information 
Systems Education,” Communications of the AIS 15(16), pp. 286-288. 
McGee, M. (2006). “What's in It for Them?” InformationWeek, July 17, pp. 32-44. 
Meffe, G. (2001). “Crisis in a Crisis Discipline,” Conservation Biology 15(2), pp. 303-304. 
Melao, N. and M. Pidd (2000). “A Conceptual Framework for Understanding Business Processes 
and Business Process Modeling,” Information Systems Journal 10(2), pp. 105-129. 
Neufeld, D., Y. Fang, and S. Huff. (2007). “The IS Identity Crisis,” Communications of the AIS 
19(19), pp. 447-465. 
Newman, M. and C. Westrup. (2006). “Making ERPs Work: Accountants and the Introduction of 
ERP Systems,” European Journal of Information Systems 14(3), pp. 258-272. 
Nicholson, B. and S. Sahay. (2001). “Some Political and Cultural Issues in the Globalization of 
Software Development: Case Experience from Britain and Indian,” Information and 
Organization 11(1), pp. 25-43. 
Nicholson, B. and S. Sahay. (2004). “Embedded Knowledge and Offshore Software 
Development,” Information and Organization 14(4), pp. 329-365. 
Noble, J. (2007). “High Five: Offshore Outlook,” InformationWeek, April 9, p. 17. 
Sahay, S., B. Nicholson, and S. Krishna. (2003). Global IT Outsourcing, Cambridge, UK: 
Cambridge University Press. 
Sandvig, C., S. Ross, and C. Tyran. (2005). “Determinants of Graduating MIS Students Starting 
Salary in Boom and Bust Job Markets,” Communications of the AIS 16(29), pp. 604-624. 
Sheshabalaya, A. (2004). Rising Elephant: The Growing Clash with India over White Collar Jobs, 
London, UK: Common Courage Press. 
Smith, H. and P. Fingar. (2003). IT Doesn't Matter—Business Processes Do, Tampa, FL: 
Meghan-Kiffer Press. 
Tapscott, D. (1997). Growing Up Digital: The Rise of the Net Generation, New York, NY: 
McGraw-Hill. 
Time Magazine. (2005). “Special Report on China's New Revolution—Remaking Our World, One 
Deal at a Time,” June 27. 
USA Today. (2003). “USA's New Money-Saving Export: White-Collar Jobs,” August 5. 
U.S. Bureau of Labor Statistics. (2005). “Fastest Growing Industries,” December, 
www.bls.gov/emp/empfastestind.htm, (current May 5, 2007). 
Watson, H., R. Sousa, and I. Junglas. (2000). “Business School Deans Assess the Current State 
of the IS Academic Field,” Communications of the AIS, 4(4), pp. 1-31. 
WTO. (2005). “Offshoring Services: Recent Developments and Prospects,” WTO Thematic 
Essays III-C. 
Communications of the Association for Information Systems (Volume 20, 2007) 824- 835 834 
Offshoring and its Implications for the Information Systems Discipline: Where Perception Meets Reality by R. 
Hirschheim, C. Loebbecke, M. Newman & J. Valor 
Zwieg, P., K. Kaiser, C. Beath, C. Bullen, K. Gallagher, T. Goles, J. Howland, J. Simon, P. Abbott, 
T. Abraham, E. Carmel, R. Evaristo, S. Hawk, M. Lacity, M. Gallivan, S. Kelly, J. Mooney, C. 
Ranganathan, J. Rottman, T. Ryan, and R. Wion. (2006). “The Information Technology 
Workforce: Trends and Implications 2005-2008,” MIS Quarterly Executive 5(2), pp. 47-54. 
ABOUT THE AUTHORS 
Rudy Hirschheim (BA, MSc, PhD) is Ourso Family Distinguished Professor 
of Information Systems in the E.J. Ourso College of Business, Louisiana State 
University. He previously has been on the faculties of the University of 
Houston, Templeton College - Oxford, the London School of Economics, and 
McMaster University. He has also worked as a senior consultant with the 
National Computing Centre in Manchester, England. He has held visiting 
appointments at: University of New South Wales (Australia), University of 
Bayreuth (Germany), University of Paris-Dauphine (France), and Monash 
University (Australia). He is co-consulting editor of the John Wiley Series in 
Information Systems. He is senior editor for the JAIS and on the editorial 
boards of the journals: ISJ, JSIS, JMIS, JIT, and Information and Organization; and has 
previously been on the boards of EJIS and MISQ. In 2006, he was awarded an honorary 
doctorate in the Faculty of Science, University of Oulu (Finland). 
Claudia Loebbecke (Diplom-Kauffrau, MBA, Dr. rer. pol.) holds the Chair of 
Business Administration and Media Management at the University of Cologne, 
Germany. She previously has worked and researched at: Technical University 
Delft (Netherlands, Cor Wit Chair), Bentley College, MIT Sloan School, 
INSEAD (France), University of Paris-Dauphine (France), Erasmus University 
(Netherlands), Copenhagen Business School (Denmark, KRAK Chair of 
Electronic Commerce), UNSW (Australia), HKUST (Hong Kong), and 
McKinsey & Co. (Germany). She was President of the Association for 
Information Systems (AIS) and served six years on the AIS Council. She is 
senior editor of JSIS, associate editor of The Information Society, and is on the editorial board of 
the ISJ, JIT, JMM and CAIS. She has previously served as AE for JAIS. Claudia has published 
more than 150 journal articles and conference papers. She is recipient of a Fulbright Scholarship 
and a DAAD Scholarship. Her CV and publications can be found at www.mm.uni-koeln.de. 
Mike Newman (BSc, MSc, PhD) is professor of Information Systems at the 
Manchester Accounting and Finance Group, Manchester Business School, 
University of Manchester, U.K. and is a visiting professor at Agder University 
College, Kristiansand, Norway, and NHH, Bergen, Norway. Since graduating 
with a PhD in MIS from the University of British Columbia in 1981, he has 
authored many academic articles in journals including MISQ, ISR, JIT, JMS, 
AMIT, ISJ, EJOR, I&O, EJIS and Omega. His research focuses on the process 
of information systems development. He currently serves on the editorial board 
of JIT. He was an AE for MIS Quarterly and 'Information and Organization'. He 
has held visiting positions at the University of Connecticut, Florida International University, 
Erasmus University, Rotterdam and the Free University, Amsterdam. He has served as a track 
co-chair, doctoral consortium co-chair and program co-chair at ICIS. 
Josep Valor holds a PhD in Operations Research from MIT and a Sc.D. in 
Medical Engineering and Medical Physics from the Harvard-MIT Division of 
Health Sciences and Technology. He is Associate Dean for Faculty and 
Research and Professor of Information Systems at IESE Business School in 
Barcelona, Spain. His current research focuses on the impact of IT on 
competitiveness and industry structure, with emphasis on the 
Telecommunications and Media industries. Josep was the coordinator of the 
Task Force of the Spanish Prime Minister to propose a strategy on information 
Communications of the Association for Information Systems (Volume 20, 2007) 824- 835 835 
Offshoring and its Implications for the Information Systems Discipline: Where Perception Meets Reality by R. 
Hirschheim, C. Loebbecke, M. Newman & J. Valor 
technology and for the impulse of the Information Society. His research has been published in 
numerous books and among other outlets in the International Journal of Electronic Commerce, 
Knowledge and Process Management, Naval Research Logistics Quarterly and CAIS. He served 
as the Conference Co-Chair for the ICIS 2002 in Barcelona and ICIS Committee Chair 2003-
2004. 
 
Copyright © 2007 by the Association for Information Systems. Permission to make digital or hard 
copies of all or part of this work for personal or classroom use is granted without fee provided that copies are 
not made or distributed for profit or commercial advantage and that copies bear this notice and full citation 
on the first page. Copyright for components of this work owned by others than the Association for 
Information Systems must be honored. Abstracting with credit is permitted. To copy otherwise, to republish, 
to post on servers, or to redistribute to lists requires prior specific permission and/or fee. Request permission 
to publish from: AIS Administrative Office, P.O. Box 2712 Atlanta, GA, 30301-2712 Attn: Reprints or via e-
mail from  ais@aisnet.org 
 
 
 
 
  
 . 
ISSN: 1529-3181                                     
EDITOR-IN-CHIEF 
Joey F. George 
Florida State University 
AIS SENIOR EDITORIAL BOARD 
Guy Fitzgerald 
Vice President Publications  
Brunel University 
Joey F. George 
Editor, CAIS                                
Florida State University 
Kalle Lyytinen 
Editor, JAIS 
Case Western Reserve University 
Edward A. Stohr 
Editor-at-Large 
Stevens Inst. of Technology 
Blake Ives                                
Editor, Electronic Publications  
University of Houston 
Paul Gray 
Founding Editor, CAIS 
Claremont Graduate University 
CAIS ADVISORY BOARD   
Gordon Davis 
University of Minnesota 
 Ken Kraemer 
Univ. of Calif. at Irvine 
M. Lynne Markus  
Bentley College 
Richard Mason 
Southern Methodist Univ.   
Jay Nunamaker                    
University of Arizona 
Henk Sol 
Delft  University 
Ralph Sprague 
University of Hawaii 
Hugh J. Watson 
University of Georgia  
CAIS SENIOR EDITORS  
Steve Alter 
U. of San Francisco 
Jane Fedorowicz 
Bentley College 
Chris Holland 
Manchester Bus. School 
Jerry Luftman 
Stevens Inst. of Tech. 
CAIS EDITORIAL BOARD   
Michel Avital 
Univ of Amsterdam 
Dinesh Batra 
Florida International U. 
Erran Carmel 
American University 
Fred Davis 
Uof Arkansas, Fayetteville 
Gurpreet Dhillon 
Virginia Commonwealth U 
Evan Duggan 
Univ of the West Indies 
Ali Farhoomand 
University of Hong Kong 
 Robert L.  Glass 
Computing Trends 
Sy Goodman  
Ga. Inst.  of Technology 
Ake Gronlund 
University of Umea 
Ruth Guthrie 
California State Univ. 
Juhani Iivari 
Univ. of Oulu 
K.D. Joshi 
Washington St Univ. 
Chuck Kacmar 
University of Alabama 
Michel Kalika 
U. of Paris Dauphine 
Jae-Nam Lee 
Korea University 
Claudia Loebbecke 
University of Cologne 
Paul Benjamin Lowry 
Brigham Young Univ. 
Sal March 
Vanderbilt University 
Don McCubbrey  
University of Denver 
Michael Myers 
University of Auckland 
Fred Niederman 
St. Louis University 
Shan Ling Pan 
Natl. U. of Singapore 
Kelley Rainer 
Auburn University 
Paul Tallon 
Boston College 
Thompson Teo 
Natl. U. of Singapore 
Craig Tyran 
W Washington Univ. 
Chelley Vician 
Michigan Tech Univ. 
Rolf Wigand  
U. Arkansas, Little Rock 
Vance Wilson 
University of Toledo 
Peter Wolcott 
U. of Nebraska-Omaha 
Ping Zhang 
Syracuse University 
DEPARTMENTS 
Global Diffusion of the Internet.  
Editors: Peter Wolcott and Sy Goodman 
Information Technology and Systems.  
Editors: Sal March and Dinesh Batra 
Papers in French 
Editor: Michel Kalika 
Information Systems and Healthcare 
Editor: Vance Wilson  
ADMINISTRATIVE PERSONNEL                                                                              
James P. Tinsley 
AIS Executive Director 
 
Chris Furner 
CAIS Managing Editor 
Florida State Univ. 
Copyediting by Carlisle 
Publishing Services 
 
 
